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Anti-Racist Midwifery Training & Practice

• How is anti-racist and culturally congruent practice being 
incorporated into health care education and training?

• What shifts in curriculum and practice have you seen that are 
meaningful and impactful in shifting practice to be more equitable?

• Over time, how will this work help to recruit, train, and retain a more 
diverse workforce to serve MIH clients? 



From Listening to Action:
Impact of Racism Within Midwifery Education

• ACNM Midwives of Color (MOC) Survey, May 2020

• “How does racism in midwifery education negatively impact diversity within midwifery and 
disparities in maternal and child health” conference presentation at the 2019 ACNM Annual 
Meeting; May 18-22, 2019; Washington, DC

• ACNM CEO listening session with students and faculty at the University of California San Francisco, 
2019

• “Women of color entering midwifery: an assessment of unmet needs” by Nancy Anderson, MD, 
MPH; National Association of Professional Nurse-Midwives (NACPM) webinar, March 2017

• Into the Light of Day: Reflections on the History of Midwives of Color Within the American College 
of Nurse-Midwives; ACNM; 20126

SOURCES



• Isolation/belongingness

• Aggressions - macro and micro

• Lack of faculty, preceptors, and students of color

• Exclusion of BIPOC midwives from midwifery history/celebration of racist midwives in organizational history

• Repeatedly seeing race, rather than racism, listed as a risk factor for health inequities

• Programs wanting BIPOC graduates and not having structures in place to support this

• Biases in clinical settings: harder time getting placement

• More financial and social responsibilities than white classmates

• Learning in the context of currently living with racism and racial violence and learning in/from a racist institution

• Experience as child/parent/doula informing the choice to become a midwife

• Determination to achieve educational goals

• Preference for distance education

From Listening to Action:
Impact of Racism Within Midwifery Education

FINDINGS



• Increase scholarships, financial assistance & endowments

• Increase peer support & networking spaces specifically for BIPOC midwives and students

• Support mentorship opportunities

• Highlight the scholarly work and contributions of BIPOC midwives

• Increase program transparency regarding cost

• Commit to hiring and increasing BIPOC faculty and staff and hire a DEI officer

• Adapt testing and teaching to be inclusive of various learning styles

• Eliminate harmful and traumatic course content Incorporate the history of BIPOC midwives including Into the 
Light of Day

• Include the impact of racism and social determinants of health (SDOH) into curricula and core competencies

• Acknowledge the role of historical trauma, the related need to stay safe, and the need to facilitate avenues for 
increased safety

From Listening to Action:
Impact of Racism Within Midwifery Education

RECOMMENDATIONS



American College of Nurse-Midwives
Racism in Midwifery Education Task Force

Toolkit Goals:
• Help midwifery educators reflect on 

their own racism
• Recognize how racism is present in 

midwifery education
• Offer tools to address racism and build 

antiracist programs.



Tools for Assessing Program 
Content for Racism

• Curriculum assessment

• Program content evaluation
• Didactic

• Practicum

• Assignment suggestions
• Scripting



Recruitment & Training

HRSA Scholarships for Disadvantaged Students
• 2020 first time set-aside funding for midwifery programs
• 5-year grant: $3.25 million dollars
• Scholarships for students from economically or educationally 

disadvantaged backgrounds
• 100% to student scholarships to pay for their tuition, books & fees, 

living expenses and travel to campus

Funding to:
• CSU Fullerton
• State University of New York
• University of Washington
• Bastyr University

Case Example

• 3-year period, 45 scholarships given

In June, New Jersey Gov. Phil 

Murphy signed into law the 

2023 state budget, which 

included $1 million to 

increase opportunities for 

midwifery education – the 

first time that state funds 

have been earmarked for these 

services.



Midwifery Mentoring & Belonging



Rutgers Midwifery
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